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- EEOC

- Biden's Executive Order

- OSHA ETS

- Federal Contractors
Mandate

- Arizona Issues
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Culture Matters

- Professional

- Personable

- Respectful

- Accountable
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Act Early and Often

- Be thorough

- Be timely
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Be Consistent

- In all employment actions:
hiring, disciplining, firing,
compensation, performance

management

- Throughout the organization

- Treat your worst employee the same

as your best employee
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Seek Appropriate Guidance

- At the beginning, middle and end

- You are not expected to be
knowledgeable in HR issues or

employment law
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